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Economic growth-real GDP compared with 
WA’s real Gross State Product (GSP)
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Western Australian economy
• $95 billion worth of economic infrastructure 

projects under construction or committed (Deloitte 
Access Economics, March 2011)

• Over 70% of Australia’s advanced minerals and 
energy projects (ABARE, October 2010)

• 45% of Australian merchandise exports (ABS, 2011)

• 16.1% growth to 2017-18 (Monash 2011)

• Health and social assistance 35.0%
• Education and training 33.9%
• Communications 26.3% 4



Labour projections for Western 
Australia:

Requirements:
239,000 New jobs created
186,000 Replacement workers (e.g. retirement)
425, 000 New workers by 2017

Supply:
275,000 Natural population growth/migration

= Potential deficit of 150,000 worker by 2017 5
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ANZSCO Category 
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3223 Structural Steel and Welding 
Trades Workers                                     

3232 Fitters                                     

3411 Electricians                                     

7212 Earthmoving Plant Operators                                     
8217 Structural Steel Construction 

Workers                                     

3212 Motor Mechanics                                     

7121 Crane, Lift & Hoist Operators                                     

3312 Carpenters & Joiners                                     
8212 Concreters                                     

8219 Other Construction & Mining 
Labourers                                     

June 2010
Construction Labour Demand and Availability Summary

With origin in WA

Good Availability ( Forecast demand = 20% < Availability ) Moderate Shortage (Forecast Demand = 10% to 20%  > Availability)
Some Availability (Forecast Demand = 10% to 20%  < Availability ) High Shortage (Forecast Demand = 20% to 50% > Availability)
About Level (Forecast Demand = + or - 10% Availability) Acute Shortage (Forecast Demand = 50% > Availability)
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3223 Structural Steel 
and Welding Trades 
Workers 

About 
level 

About 
level 

Some 
availability 

Some 
availability 

Some 
availability 

About 
level 

Moderate 
shortage 

High 
shortage 

Acute 
shortage 

Acute 
shortage 

Acute 
shortage 

Acute 
shortage 

Acute 
shortage 

High 
shortage 

High 
shortage 

High 
shortage 

High 
shortage 

3232 Fitters About 
level 

About 
level 

Some 
availability 

Some 
availability 

Some 
availability 

About 
level 

Moderate 
shortage 

High 
shortage 

Acute 
shortage 

Acute 
shortage 

Acute 
shortage 

Acute 
shortage 

Acute 
shortage 

Acute 
shortage 

Acute 
shortage 

Acute 
shortage 

Acute 
shortage 

3411 Electricians About 
level 

About 
level 

About 
level 

Some 
availability 

Some 
availability 

Some 
availability 

Some 
availability 

Some 
availability 

Moderate 
shortage 

Moderate 
shortage 

Moderate 
shortage 

High 
shortage 

High 
shortage 

High 
shortage 

High 
shortage 

High 
shortage 

High 
shortage 

7212 Earthmoving 
Plant Operators 

About 
level 

About 
level 

About 
level 

About 
level 

High 
shortage 

High 
shortage 

Acute 
shortage 

Acute 
shortage 

Acute 
shortage 

High 
shortage 

High 
shortage 

High 
shortage 

High 
shortage 

Moderate 
shortage 

About 
level 

Some 
availability 

Some 
availability 

8217 Structural Steel 
Construction 
Workers 

About 
level 

About 
level 

About 
level 

About 
level 

Moderate 
shortage 

Moderate 
shortage 

High 
shortage 

Acute 
shortage 

Acute 
shortage 

Acute 
shortage 

Acute 
shortage 

Acute 
shortage 

Acute 
shortage 

Acute 
shortage 

Acute 
shortage 

High 
shortage 

High 
shortage 

3212 Motor 
Mechanics 

About 
level 

Some 
availability 

Some 
availability 

About 
level 

Moderate 
shortage 

High 
shortage 

High 
shortage 

Acute 
shortage 

Acute 
shortage 

High 
shortage 

High 
shortage 

High 
shortage 

High 
shortage 

High 
shortage 

Moderate 
shortage 

Moderate 
shortage 

About 
level 

7121 Crane, Lift & 
Hoist Operators 

About 
level 

About 
level 

Some 
availability 

About 
level 

Moderate 
shortage 

Moderate 
shortage 

High 
shortage 

Acute 
shortage 

Acute 
shortage 

Acute 
shortage 

Acute 
shortage 

Acute 
shortage 

Acute 
shortage 

High 
shortage 

High 
shortage 

Moderate 
shortage 

Moderate 
shortage 

3312 Carpenters & 
Joiners 

About 
level 

About 
level 

Moderate 
shortage 

Moderate 
shortage 

Acute 
shortage 

Acute 
shortage 

Acute 
shortage 

Acute 
shortage 

Acute 
shortage 

Acute 
shortage 

Acute 
shortage 

Acute 
shortage 

Acute 
shortage 

High 
shortage 

Moderate 
shortage 

Some 
availability 

Some 
availability 

8212 Concreters About 
level 

Some 
availability 

About 
level 

Moderate 
shortage 

High 
shortage 

Acute 
shortage 

Acute 
shortage 

Acute 
shortage 

Acute 
shortage 

Acute 
shortage 

Acute 
shortage 

Acute 
shortage 

Acute 
shortage 

Acute 
shortage 

Moderate 
shortage 

Some 
availability 

Some 
availability 

8219 Other 
Construction & 
Mining Labourers 

About 
level 

Moderate 
shortage 

About 
level 

Some 
availability 

About 
level 

About 
level 

Moderate 
shortage 

High 
shortage 

High 
shortage 

High 
shortage 

High 
shortage 

Acute 
shortage 

Acute 
shortage 

Acute 
shortage 

Acute 
shortage 

Acute 
shortage 

Acute 
shortage 

 

Construction Labour Demand and Availability Summary – with origin in WA

December 2010 

Good Availability ( Forecast demand = 20% < Availability ) Moderate Shortage (Forecast Demand = 10% to 20%  > Availability)
Some Availability (Forecast Demand = 10% to 20%  < Availability ) High Shortage (Forecast Demand = 20% to 50% > Availability)
About Level (Forecast Demand = + or - 10% Availability) Acute Shortage (Forecast Demand = 50% > Availability) 8
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Skilling WA - an integrated approach
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Strategic goals of Skilling WA – A workforce 
development plan for Western Australia

1. Growing the workforce – participation

2. Growing the workforce – migration and 
population

3. Attraction and retention of skilled workers

4. Skills development and utilisation

5. Planning and coordination
11



Skilling WA: Implementation

12

• Dedicated resources for workforce planning

• Implementation Plan

• Ministerial Taskforce on Approvals,
Development and Sustainability

• Infrastructure Coordinating Committee

• Workforce Development Officers Group

• Stakeholder working groups



Goals and results
Growing the workforce — participation

• Expanded career advisory services through the
Career Development Centre and 14 Workforce  
Development Centres across the State

• Established Aboriginal Workforce Development Centres in Perth, 
Broome, Kalgoorlie, Geraldton and Bunbury 

• Department of Commerce is developing a ‘tool kit’ to assist State 
agencies employ additional workers from groups
under-represented in the workforce

• Reframing training allocations to target groups
under-represented in the workforce

• Targeted pre-apprenticeships



Goals and results
Growing the workforce — migration and population

• Launch of Western Australian skilled migration strategy in 2011

• Development of the Western Australian Skilled Migration 
Occupation List (WASMOL)

• Establishment of Skilled Migration WA and online application 
process

• Nine skilled migration forums held throughout the State

• Development of the Skilled Migration Portal

• Advocating to the Australian Government

• Minister leading an industry delegation in the UK and Ireland



Goals and results
Attraction and retention of skilled workers

• Regional development workforce alliances commissioned to 
develop regional workforce development plans

• Training Councils working with their industry stakeholders to 
facilitate and promote attraction and retention strategies

• Focus on the provision of affordable housing through the 
Affordable Housing Strategy 2010–2020

• Active involvement in the National Resources Sector 
Employment Taskforce (NRSET) report and implementation



Goals and results
Skills development and utilisation  

• $33.4 million in the 2011/12 budget to provide an additional 
12 000 training places during 2011 which is targeted to priority 
skills and increasing participation in the workforce

• $110.6 million over four years through the Royalties for Regions 
program to develop skills and training facilities in the regions

• Responsive Trade Training initiative

• Development of the Priority Qualifications List (PQL) to inform 
funding of training

• Record number of VET places, with over 140 000 enrolments in 
2010

• Record number of apprentices and trainees, with over 40 000 
currently in training



Goals and results
Planning and coordination 

• Skilling WA cross-government work plan endorsed and six 
month acquittal completed

• Accountability through the Ministerial Taskforce on Approvals, 
Development and Sustainability

• State Government Workforce Development Officers Group 
established

• Development of the State Priority Occupation List (SPOL)

• Industry specific workforce development plans developed 
through the industry training council network



Industry Specific Challenges
1. Attraction, retention and churn

2. Training linkages (RPL, nationally accredited training, training 
portability)

3. Data provision

4. Advocacy

5. Cross industry liaison




