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L More than half of all employers are | .3
+ battling skill shortages coused by a-
-1 strongee economy and a Lakent shart.
age in mwany sectors, including bank-
i ing, regulation, law and engineering.
of 1609 firms hy recruit-
i.mept firm Hodson showed 57 per
ctnt of businesses were having diffi-
<ulty finding stilled workers, up
from 44 per cent Jast year.
Boi this was still lower than before
the global Financial crisis, when
i 77 por cent of businesses could not
{ find enough skilled staff.
I Reeruiters said the shortfall in lo-
; cal Inbour was pushing up saluries
 and recruitment costs by Fforcing
firmes to look overseas.
Randsiad operations director Ja-
son Cartwright suid risk and compli-
;{ anceroles were “white hot™ at the mo-
menl, withmany banks and financial  cost of doing rothing and not having
services firms tussling to seourg staff
with the right skills, - -
“Risk is 2 skil set thot just doesa’t
exist in Australia jo the volume that's
oeeded,” Mr Certwright said,
1 “Therc’s a massive raft of recegu-
WL lation from the banks following the
4] Honry tax review and the Cooper re-

A | Teassessing their risk landscape, cs-
He said firms were having to laok

offshore for cmployees, particularly
ane Y 10 expatriate Australians and New what the emploves wants and aihat

oot pecially in the wake of Tast year.”
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our banking clients are telling us the

these checks and balances in placc is
great,” Mr Cartwright said.

Labour shortages were also frus-
teating engineering firms, Bluestone
Recreitment spokesperson  Aaita
Radisic said,

8he said mechanical engineers,
civil engineers and electrical cngi-
geers were “just not available in ade.
quate numbers now the market has
picked up", giving employees more
power-when negoliating pay.

“Thete is a minimum 20k gap in

T e -ty

New banking rezulations are creating high demand for

~ WANTED

,000 worlers

join the WA worlforce within the next
decade to keep the State leaping ahea

kep recruiters busy, push
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‘want those top candidates,™ she said.

A recent study of 1300 firms by
Hay Group showed that 44 per cent
of local companies planned to boost
employeé pay this year, compared
with 39 per cent globally and 31 per
cent in Asia.

Last month 23,500 paritime jobs
were created and 4200 full-te jobs
were lost, with the unemployment
rate rising mazginally from 5.1 to
5.3 per cent. -

But Treasury forecasts the noerm-
ployment rate will drop to § per cent
by mid2011 and 4.75 per ‘cent in

A1 B Ay

shills.

places over five yeats and introduce a
$2.5 billion training centre program
1o boost the tumber of skilled work-
<rs nationwide.

Hays dircctor Grahame Doyle said
Jaw Firms were paying more for cor-
porate specialists as the legal fabour
pool dried up, .

“We are just under ths pump at the.
moment trying to find people in
mergers and gequisitions, banking
and finaneial sorvices, funds lawyers
and inhouse in comimercial law,™
Mr Doyle said.

“Thetg's no question that there's

SOURGE RADSTAD SURYEY OF 3000 ENFLETTES

Hudson chief excoutive Mark
Steyn sai layoffs mads [ast year were
compounding problems for many

irms.

“During the downturn many or-
ganisutions ‘cut the fat’ but these re-
sulis suggest that many also cut inte
the muscle,” he gaid. .

The Hudson survey foand 62 per
cent of employees were actively look-
ing to change jols, ami 93 per cent
plunned to be in a new role within 18
months.

Recruitment firm FutureStep said
36 per cent of its clients were experi-
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[ Government of Western Australia
Department of Training

')\ and Workforce Development

Economic growth-real GDP compared with
WA s real Gross State Product (GSP)

Actual Forecast
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Source: Deloitte Access Economics March 2011, CCIWA Outlook March 2011
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Western Australian economy

$95 billion worth of economic infrastructure
projects under construction or committed eeloite

Access Economics, March 2011)

Over 70% of Australia’s advanced minerals and
energy Projects (sare, october 2010)

45% of Australian merchandise exports @ss, 201
161% gI’OWth '[O 2017'18 (Monash 2011)

. Health and social assistance 35.0%
- Education and training 33.9%
. Communications 26.3%
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Australia;

Requirements:
239,000
186,000
425, 000

Supply:
275,000

Labour projections for Western

New jobs created
Replacement workers (e.g. retirement)
New workers by 2017

Natural population growth/migration

= Potential deficit of 150,000 worker by 2017
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Forecast Total Construction Labour Demand for WA - June 2011
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Government of Western Australia

Department of Training
and Workforce Development

June 2010
Construction Labour Demand and Availability Summary
With origin in WA

-Good Availability ( Forecast demand = 20% < Availability )
Some Availability (Forecast Demand = 10% to 20% < Availability )
About Level (Forecast Demand = + or - 10% Availability)

Moderate Shortage (Forecast Demand = 10% to 20% > Availability)
High Shortage (Forecast Demand = 20% to 50% > Availability)
Acute Shortage (Forecast Demand = 50% > Availability)
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Government of Western Australia
Department of Training
and Workforce Development

Skilling WA —
A workforce development plan
for Western Australia




Government of Western Australia
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and Workforce Development

Regional Industry
workforce workforce
development development

plans plans

Training together
— working together
(Aboriginal workforce
development
strategy)

Project focused
workforce
development plans

Western Australian
skilled migration strategy
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Strategic goals of Skilling WA — A workforce
development plan for Western Australia

1. Growing the workforce — participation

2. Growing the workforce — migration and
population

3. Attraction and retention of skilled workers
4. Skills development and utilisation

5. Planning and coordination

11



Skilling WA: Implementation

e Dedicated resources for workforce planning
e Implementation Plan

« Ministerial Taskforce on Approvals,
Development and Sustainability

e Infrastructure Coordinating Committee

» Workforce Development Officers Group

« Stakeholder working groups

12
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Goals and results
Growing the workforce — participation

Expanded career advisory services through the
Career Development Centre and 14 Workforce
Development Centres across the State

« Established Aboriginal Workforce Development Centres in Perth,
Broome, Kalgoorlie, Geraldton and Bunbury

o Department of Commerce is developing a ‘tool kit’ to assist State
agencies employ additional workers from groups
under-represented in the workforce

 Reframing training allocations to target groups
under-represented in the workforce

e Targeted pre-apprenticeships
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Goals and results
Growing the workforce — migration and population

e Launch of Western Australian skilled migration strategy in 2011

 Development of the Western Australian Skilled Migration
Occupation List (WASMOL)

« Establishment of Skilled Migration WA and online application
process

* Nine skilled migration forums held throughout the State

 Development of the Skilled Migration Portal

« Advocating to the Australian Government

« Minister leading an industry delegation in the UK and Ireland
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Goals and results

Attraction and retention of skilled workers

 Regional development workforce alliances commissioned to
develop regional workforce development plans

« Training Councils working with their industry stakeholders to
facilitate and promote attraction and retention strategies

* Focus on the provision of affordable housing through the
Affordable Housing Strategy 2010-2020

e Active involvement in the National Resources Sector
Employment Taskforce (NRSET) report and implementation
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~Goals and results
Skills development and utilisation

$33.4 million in the 2011/12 budget to provide an additional
12 000 training places during 2011 which is targeted to priority
skills and increasing participation in the workforce

$110.6 million over four years through the Royalties for Regions
program to develop skills and training facilities in the regions

Responsive Trade Training initiative

Development of the Priority Qualifications List (PQL) to inform
funding of training

Record number of VET places, with over 140 000 enrolments in
2010

Record number of apprentices and trainees, with over 40 000
currently in training
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Goals and results
Planning and coordination

Skilling WA cross-government work plan endorsed and six
month acquittal completed

Accountability through the Ministerial Taskforce on Approvals,
Development and Sustainability

State Government Workforce Development Officers Group
established

Development of the State Priority Occupation List (SPOL)

Industry specific workforce development plans developed
through the industry training council network
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Industry Specific Challenges

1. Attraction, retention and churn

2. Training Iinkages (RPL, nationally accredited training, training
portability)

3. Data provision
4. Advocacy

5. Cross industry liaison






